
Local authority

Jobs ‘at risk’ as a 

percentage of 

total in 2017

% change in the 

number of 

people working 

in ‘at risk’ jobs 

2015–17

% change 

in total 

number 

of people 

working 

2015–17

Sandwell 34.8% -1.3% -2.9%

Dumfries & Galloway 34.8% -2.1% -1.0%

Dudley 33.9% -8.7% -0.2%

Highland 33.8% -6.5% -0.7%

Bridgend 32.3% -8.0% -3.2%

North East Lincolnshire UA 31.8% -8.9% -1.5%

Hartlepool UA 31.2% -8.0% -3.8%

Argyll & Bute 30.4% -2.8% -0.5%

Swansea 30.3% -3.8% -1.9%

North Yorkshire 30.3% -4.3% -5.1%

Derbyshire 30.1% -5.1% -0.1%

Blackpool UA 29.9% -13.4% -1.4%

Blackburn with Darwen UA 29.8% -4.1% -0.5%

Cumbria 28.9% -18.3% -2.2%

Northumberland 28.9% -9.1% -2.0%

Rhondda, Cynon, Taff 28.6% -10.3% -0.3%

Shropshire 28.4% -16.1% -3.2%

Isle of Wight 28.4% -4.9% -0.5%

Scottish Borders 28.3% -0.6% -2.2%

South Lanarkshire 28.1% -18.7% -3.1%

South Tyneside 27.7% -15.8% -3.0%

Peterborough UA 27.6% -3.0% -0.9%

St. Helens 27.6% -28.4% -1.0%

Leicestershire 27.1% -7.6% -1.1%

Somerset 26.9% -14.1% -2.2%

Southampton 26.8% -6.0% -2.6%

Stockton-on-Tees UA 26.7% -9.7% -2.1%

Nottingham UA 26.6% -9.1% -7.6%

Clackmannanshire 26.1% -12.4% -3.4%


